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The City of Kalgoorlie-Boulder 

acknowledges the Aboriginal 

People as the custodians of this 

land, and recognises the Elders, 

both past and present.



City of Kalgoorlie-Boulder

Mission, Strategic and Vision Statements 1

Mayor’s Foreword 2

Message from the CEO 4

Councillors 6

City Snapshot 8

Our Organisation 10

Planning & Reporting 12

Achievements 2017-18 17

Statutory Reports 20

Financial Report 25



1Annual Report 2017–2018

Mission Statement
The City of Kalgoorlie-Boulder will be a dynamic regional centre with a proud 

history and a high quality of life. We are dedicated to working with the community 

to achieve the best possible services.

Strategic Statement
To guide the growth and enhancement of an integrated and broad economy for 

the City of Kalgoorlie-Boulder and the wider region by providing outstanding civic 

leadership, creating a better environment for people to live, work and invest, and 

by ensuring our own organisation is always financially strong, smart, operationally 

effective, internally and externally focused and dedicated to delivering measurable 

results that show we are really making a difference.

Vision Statement
The City of Kalgoorlie-Boulder has a vision to be a sustainable regional city of the 

future. In pursuit of that vision, we aim to:

• Be a clean and green city.

• Be a place people will call home.

• Have adequate facilities and services for everyone.

• Encourage and support economic development and diversification.

• Be a quality employer.

• Project a positive image at all times, demonstrating a ‘can do’ attitude.
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Mayor’s Foreword
It is an honour as your Mayor to be presenting the 

Annual Report for the financial year 2017-18. 
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I am proud of what your Council and staff, 

particularly our outside workforce, have achieved 

in the year under review. Those who come here 

for the first time invariably say: “I can’t believe how 

beautiful Kalgoorlie-Boulder is, how well-kept and 

maintained are the parks and ovals and how clean 

the City is.” 

2017-18 was a great year for the City. It was the first 

time Kalgoorlie-Boulder won the State Tidy Towns 

Sustainable Communities Award, the top prize 

in the 48-year history of Tidy Towns in Western 

Australia. There are many in our community to 

thank for their continued dedication. Kalgoorlie-

Boulder’s Urban Landcare Group coordinated 

several of the major projects in the City including 

the Williamstown (East Kalgoorlie) cactus 

eradication project, an interagency collaboration to 

remove a staggering 750 tonnes of invasive cactus 

plants from the area. 

The City installed a 120kW solar photovoltaic 

system at Kalgoorlie-Boulder’s airport, adding to 

the 80kW solar system installed on the roof of 

the Goldfields Arts Centre. This project places 

Kalgoorlie-Boulder at the forefront of our green city 

counterparts and demonstrates our commitment 

to becoming ecofriendly.  

Kalgoorlie-Boulder also carried out a successful bin 

tagging trial, marking recycling bins with incorrect 

contents and providing follow up advice to 

householders. The trial almost halved the number 

of non-recyclable items in the community’s 

recycling bins. 

Most noticeably as you walk around our beautiful 

City, twenty large scale murals by local and 

professional artists were painted throughout the 

town in a bid to revitalise the central business 

district. The project Heartwalk made a great 

impact on our C ity, revitalising the city scape and 

providing a great sense of community pride.

Kalgoorlie-Boulder joined with Mt Isa and Broken 

Hill Councils to create the Australian Mining Cities 

Alliance (AMCA). Communities of mining cities face 

a range of shared challenges and opportunities. 

The AMCA exists to consider and address issues, 

and progress the economic development of mining 

cities in Australia. This is a united and progressive 

step for sharing best practise and strength with our 

industry neighbours facing challenges supporting 

residential and FIFO workforces. 

2018 marked the 125th anniversary since the 

discovery of gold in Kalgoorlie-Boulder and the City 

committed to a year-long celebration in honour of 

the occasion. The community enjoyed a significant 

program of events including the Gold Rush themed 

Goldfields KidsFest, a visit from Nitro Circus, and 

the 125 Anniversary Gala Ball.

Your council continues to maintain very tight 

budgets to reduce unnecessary expenditure. This 

coupled with a longer-term view on financial 

sustainability has resulted in improving the City’s 

financial position, going from the second last 

ranked council out of the 139 in Western Australia, 

to be in the top 25 in the 2017-18 year.

There are many proud moments that have 

contributed to the success of the 2017-18 financial 

year. In saying this I would like to congratulate and 

thank our staff and my fellow councillors for their 

diligence, commitment and their combined efforts 

in meeting the needs of our community.

John Bowler 

Mayor, City of Kalgoorlie-Boulder

John Bowler, Mayor

Annual Report 2017–2018
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Message from
the CEO
In 2017-18 the City of Kalgoorlie-Boulder became 
a year of ideas, where the future became the focus 
of Council with growth and sustainability at the 
forefront of everyday.
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In 2017-18 the City of Kalgoorlie-Boulder became a 

year of ideas, where the future became the focus of 

Council with growth and sustainability at the forefront 

of the everyday. 

The austere measures implemented in the previous 

financial year proved to be a positive step towards 

creating a financially stable Council. The year saw the 

organisation successfully rise from second lowest 

ranking local government to placing in the top 25 

of 139 councils in Western Australia. The continuing 

improving financial position I’m sure will see another 

increase in our financial health index again this year.  

The resulting surplus has allowed further distributions 

to infrastructure and capital projects, and a reduction in 

indebtedness and holding of employment costs. These 

steps demonstrate the strength of the leadership and 

management team.

Kalgoorlie-Boulder had a prosperous year 

implementing the Growing Kalgoorlie-Boulder Plan 

delivered in the second quarter of 2017.  A significant 

advancement in our efforts to diversify the local 

economy was achieved by the acquisition of industrial 

land. Soon after, the first lease agreement for this 

strategic land parcel was signed with Neometals for 

its processing facility. The 2017-18 year also saw the 

advancement of the rail realignment project and 

intermodal exchange, further steps to delivering 

growth for our City.

Prioritising the improvements and upgrades on the 

City’s infrastructure was an integral part of creating a 

better City for our residents. Advances were made with 

our asset planning including drainage, sewerage and 

water supply. Part of this was executing the long term 

funding of these projects. Significant advancements 

were also made with the Kalgoorlie Golf Course Resort 

and Golf Clubhouse and included the signing of Hilton 

Double Tree.

Improving the liveability in our City is still a work in 

progress. Since last year’s organisational restructure, 

arts and culture for the City has been looked at 

with a fresh approach encouraging new ideas and 

reimagining experiences and expectations of residents. 

There has been significant community consultation to 

devise a Kal City Centre transformation plan;

John Walker, CEO

a project which will create economic opportunities 

and provide a space in our City which is inviting 

and encourages active participation. The ongoing 

events, arts and culture community grants and 

sponsorship programs supported by the City have 

too proved to be a vital element to enabling the 

community to actively run events and create a 

more connected community.

As the shape of our City grows into a leading 

economic hub, it is done with passion and effort 

by us all. I would like to thank all my staff – 

administration, works and depot and commercial 

businesses for a great year. I too thank the Mayor, 

John Bowler, and the Elected Members for their 

ongoing backing and support and for the difficult 

role they play.

John Walker 

CEO, City of Kalgoorlie-Boulder
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Councillors
The City has a Mayor and 12 Councillors who are 

elected for overlapping four-year terms. 
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Allan Pendal
Deputy Mayor
Term Expires 2021

Deborah Botica
Councillor
Term Expires 2019

Laurie Ayers
Councillor
Term Expires 2021

Glenn Wilson
Councillor
Term Expires 2019

Linden Brownley
Councillor
Term Expires 2021

Nardia Turner
Councillor 
Term Expires 2021

Pam O’Donnell
Councillor
Term Expires 2021

Natalie Coxon
Councillor
Term Expires 2019

Suzie Williams
Councillor 
Term Expires 2019

Gary Brown
Councillor 
Term Expires 2021

Mandy Reidy
Councillor
Term Expires 2019

Lisa Malicky
Councillor
Term Expires 2019

OCM: 10 July 2017 - 25 June 2018 APC: 17 July 2017 - 18 June 2018 

    Total Number of Meetings 2017/18 OCM 21  APC 9

Mayor John Bowler  Meetings Attended   18  9  

Cr Allan Pendal   Meetings Attended   19  8  

Cr Deborah Botica  Meetings Attended   16  4 

Cr Lisa Malicky   Meetings Attended   17  3 

Cr Laurie Ayers   Meetings Attended   16  8

Cr Mandy Reidy   Meetings Attended   12  5

Cr Gary Brown   Meetings Attended   18  9

Cr Suzie Williams   Meetings Attended   17  5

Cr Glenn Wilson   Meetings Attended   17  9

Cr Natalie Coxon   Meetings Attended   20  8 

Cr Pam O’Donnell  Meetings Attended   16  9 

Cr Nardia Turner   Meetings Attended   14  6 

Cr Linden Brownley  Meetings Attended   14  4

John Bowler
Mayor
Term Expires 2019
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City Snapshot
The City of Kalgoorlie-Boulder is WA’s largest inland 

city and is a dynamic and sophisticated regional 

centre.
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The City of Kalgoorlie-Boulder is located in the  

Goldfields-Esperance Region of Western Australia, 

approximately 600km east of Perth.

The City of Kalgoorlie-Boulder is responsible for a 

land area of 95,575km2. The townsite of Kalgoorlie-

Boulder is 70km², which is made up of residential, 

commercial and industrial properties.  

The City includes the suburbs of Kalgoorlie, 

Boulder, Hannans, Karlkurla, Lamington, Piccadilly, 

Williamstown, South Kalgoorlie, Somerville, West 

Kalgoorlie, Victory Heights, Broadwood and South 

Boulder.

Kalgoorlie-Boulder is a modern and thriving 

city servicing the needs of a growing regional 

population.

Our globally significant mining industry, supported 

by our vast mineral base of gold, nickel, lithium and 

iron ore, continues to drive the economy.

As per the 2016 Census, Kalgoorlie-Boulder has a 

population of 30,059. The population is a young 

demographic with an influx of young adults into the 

mining industry with the median population age of 

33 years.

Sealed Roads: 
376km

Unsealed Roads: 
1,000km

Total Revenue: 
$68.5m

Rates Levied: 
$23m

Land Area: 
95k km2

Dwellings: 
12k

People: 
31k

Electors: 
15k
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Our Organisation
During 2017-18, the City of Kalgoorlie-Boulder 

employed on average 273 FTE staff across a diverse 

range of fields to ensure a high level of service 

provision to the community. 
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During 2017-18, the City of Kalgoorlie-Boulder employed on average 273 Full Time Equivalent (FTE) staff 

across a diverse range of fields.

Stuart Devenish

General Manager

Infrastructure and 

Environment

• Infrastructure Services

• Presentation & Open Space

• Planning, Development & 

Regulatory Services 

52% | 48%
Employees

Ivana Castle

Chief Financial

Officer

• Financial Services

• Council Business & Property 

• Information & 

Communication Technology

Holly Phillips

General Manager

City Living

• Communities

• Strategy & Place

• Goldfields Arts Centre 

Organisational Structure 2017-18

Chief Executive Officer

John Walker

• Economy & Growth • Organisation & People • Governance & Legal • Communications

50% | 50%
Management

Key Statistics
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Planning and 
Reporting
In 2011, the Department of Local Government 

introduced the Integrated Planning and Reporting 

Framework to encourage a movement towards best 

practice strategic planning and reporting standards 

across the Western Australian local government 

industry.
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STRATEGIC COMMUNITY PLAN 

The City of Kalgoorlie-Boulder’s Strategic Community 

Plan, of the Integrated Planning and Reporting 

Framework, is the primary document and must be 

reviewed every four years, but can also be reviewed 

at a strategic level every two years. Council’s Strategic 

Community Plan is due for review in 2019.

The Plan takes into account current and expected 

changes in community demographics, social issues and 

local, national and global influences.

The development of the Strategic Community Plan was 

undertaken and adopted in 2015 as a result of numerous 

community workshops and responses to surveys.

It contains five aspirations, which are:

• Community - Enhance the quality of life and 

encourage city wide community development 

opportunities,

• Economy - Boost opportunities for economic 

development and tourism,

• Infrastructure - Enhance the built environment and 

provide quality infrastructure,

• Environment - Protect and where possible, enhance 

the natural environment,

• Leadership - Ensure the City maintains strong civic 

leadership.

CORPORATE BUSINESS PLAN

The City of Kalgoorlie-Boulder adopted its Corporate 

Business Plan in 2017. The Corporate Business Plan is 

a four-year plan that translates the City’s strategies into 

priorities and actions which support the achievement of 

the Strategic Community Plan. It is an internal business 

planning tool that informs the annual planning and 

budgeting process. It outlines specific operating activities 

and capital works programs that are to be delivered. 

The Corporate Business Plan is based on the five 

aspirations of the community as outlined in the Strategic 

Community Plan.
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priority, this is a critical element in ensuring that the 

Strategic Community Plan is delivered, and in turn 

this vision is realised through the LTFP.

In the 2018-19 financial year the planned increase 

for rates was 3.5%, the City was able to deliver a 

reduced rate increase of 1.8%. This reduction is 

directly linked to austerity measures that have been 

applied since early 2016. Subsequently, the City 

is confident that the conservative rate increase of 

3.0% over the next eight years is achievable. 

The City’s two-year Asset Management program, 

which commenced in October 2016, was due to 

be completed in 2018, this project has experienced 

some delays and is now on track, with the 

expectation of delivery in 2019.  This program will 

provide more accurate asset information, and thus 

will better support decision making, as well as 

give the City a deeper understanding of renewal 

and maintenance programing requirements in the 

context of established service levels. 

The LTFP will be formally updated again in 2019, 

it is reviewed internally as priorities change. The 

City acknowledges that this is made necessary 

due to the requirement to make assumptions, the 

changing economy, and the unknown impact 

of external elements that influence the local 

LONG TERM FINANCIAL PLAN

The City of Kalgoorlie-Boulder adopted its Long 

Term Financial Plan (LTFP) in June 2017, the plan 

will be reviewed again in 2019. The LTFP has 

provided the City with a clear path in terms of long-

term financial sustainability. It is a fluid document 

linking to the Corporate Business Plan and Asset 

Management Plan. With reference to achieving this 

fluidity, the City has invested in MagiQ, a Business 

Intelligence Tool, to ensure that the conceptual link 

between planning and reality is reported in a timely 

manner, thus allowing the City greater visibility and 

responsiveness.

The City uses the LTFP as a base for budgeting, 

it guides rate increases, resourcing, operating 

costs, and capital programming costs, all of 

which support the fulfilment of the actions and 

strategies within the Corporate Business Plan. It 

does this in the context of ensuring that the City 

maintains a high standard of financial performance. 

The LTFP has helped drive an improved financial 

performance in both 2016-17 and 2017-18 financial 

years. It has provided insight into the City’s capacity 

and capability, and has helped deliver efficiencies 

and resulted in a more effective organisation.

The City is focusing on service level reviews as a 
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economy.  This process is informed through a 

collaborative effort with Management, Council and 

the Audit Finance Committee.  

GROWING KALGOORLIE-BOULDER PLAN

This Plan is a guiding strategic document focusing 

on economic growth for the whole of the City. 

The Plan provides an important strategic planning 

platform for us to improve collaboration and 

decision making in agreed areas. It is also a tool to 

assist businesses to realise their growth potential 

and acts as a catalyst for the community to engage 

in the future of Kalgoorlie-Boulder, driving improved 

wellbeing and prosperity.

2017-18 saw the delivery of the following major 

initiatives from the Plan: the Kalgoorlie Economic 

Development Conference, Strategic Industrial Land 

and the Solar for the Goldfields Report. Significant 

projects were commenced under the guidance 

of the Plan too, being the Virtual Power Plant trial, 

CRC ORE Kalgoorlie Mining Innovation Hub, Kal 

City Centre Economic Transformation and the 

National East-West Rail Realignment initiatives.

The other major initiatives being progressed 

include: Centre of Excellence, Hard Rock 

Processing and Engineering Training Facility, Fringe 

Benefit Tax (FBT) Reform, Marketable Brand and 

Strategy for Kalgoorlie-Boulder. 

RECONCILIATION ACTION PLAN

The development of the City’s Reconciliation 

Action Plan (RAP) marked an important milestone 

and will guide the way our organisation works with 

local Aboriginal and Torres Strait Islander people to 

achieve better outcomes. Development of the RAP 

occurred over two years and reflects considerable 

planning efforts with local stakeholders including 

the Goldfields Land and Sea Council, City 

councillors and various working groups.

By publically declaring its commitment to 

reconciliation, the City can build a more prosperous 

future for the City. The RAP will be championed 
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by the City executives with support, guidance 

and direction from the City Reconciliation 

Action Plan Working Group. The group will be 

comprised of various councillors and appointed 

local stakeholders to ensure the right people are 

engaged in delivering outcomes. 

YOUTH STRATEGIC ACTION PLAN 2018-2021

In 2014 the City conducted ‘Youth Talk Back 

Time’, a consultation process which led to the 

development of the City’s inaugural plan for young 

people - the Youth Strategic Action Plan 2014-2017.

The Youth Strategic Action Plan (YSAP) guides 

how the City of Kalgoorlie-Boulder will deliver its 

services for young people. The existing YSAP 2018-

2021 is the result of a six-week consultation process 

undertaken with more than 500 community 

members in 2017. The YSAP provides a snapshot 

of who our young people are and the strategic 

aims and actions the City will undertake to address 

the needs and gaps identified in the plan. Three 

key goals are identified in the plan, those being 

to build confidence in our young people, to 

grow the capability of our young people and to 

foster connection between them and the wider 

community. 

The City of Kalgoorlie-Boulder’s Community 

Strategic Plan, Corporate Business Plan, Long 

Term Financial Plan, Youth Strategic Action Plan 

and Reconciliation Action Plan should be read in 

conjunction with the Growing Kalgoorlie-Boulder 

Plan to gain a full understanding of our direction.
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Achievements
Throughout the course of the 2017-18 financial year, 

the City of Kalgoorlie-Boulder has celebrated many 

community events, achieved strategic goals and 

completed major projects. 



July 2017
Lord Forrest 
Olympic Pool 
Redevelopment, 
official opening

August 2017
Visit from 
Prime Minister 
Turnbull

October 2017
Garage Sale 
Trail

December 2017
Seniors Christmas 
Luncheon

November 2017
Christmas Street Party & 
Lighting of the Christmas 
Tree

January 2018
Australia Day 
Citizenship 
Ceremony

January to 
March 2018
Sunset at the 
Soundshell 
Concert Series

September 2017
City of Kalgoorlie-
Boulder Art 
Prize Awards & 
Exhibition

November 2017
Qantas discounted resident 
fares launched

November 2017
Pet’s Day Out

December 2017
Electric Vehicle 
charging point 
installed on 
Hannan Street
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A Year in Review



January 2018
Celebrating 125 
years since gold was 
discovered in 
Kalgoorlie-Boulder

February 2018 
Australian Mining Cities 
Alliance (AMCA) Mount Isa 
Mayor, Joyce McCulloch, 
Mayor of Broken Hill, Darriea 
Turley and City of Kalgoorlie-
Boudler Mayor, John Bowler.

January 2018
Three new Walk of Fame 
inductees announced:
- Ross Rogers, OAM
- Professor Barry Marshall
- Charles Cooke Hunt

April 2018
Two new Walk of Fame 
inductees announced:
- Thomas Leslie Axford, VC
- John Carroll, VC

April 2018
Goldrush 
KidsFest

April 2018
Nitro Circus

April 2018
YouthFest

June 2018
Growing 
Kalgoorlie-
Boulder 
Economic 
Development 
Conference 

May 2018
PX Logistics 
PGA 
Championship
Tour at the 
Kalgoorlie Golf 
Course

May 2018
Northern Star 
Aboriginal Flag 
Pole unveiled in 
Centennial Park

June 2018
Multicultural 
Festival

June 2018
125 year 
anniversary 
Gala Ball

June 2018
Heart 
of Gold 
Discovery 
Trail 
launched

19Annual Report 2017–2018
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Statutory Reports
As a local government authority, the City is required 

to comply with a number of statutory regulations. 
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FREEDOM OF INFORMATION ACT (1992) 

In accordance with Section 96(1) of the Freedom of Information Act 1992, residents have the legally 

enforceable right to access records (which are not otherwise exempt) held by State and Local Government 

agencies. Applications may be made to the City of Kalgoorlie-Boulder to access such information upon 

payment of a standard fee.

  2017/18 2016/17 2015/16 2014/15 2013/14 2012/13 

FOI Requests Received 11 17 10 9 10 7

Average Processing Time (Days) 25 16 19 32 29 30 

3rd Party Consultations - - - - 2 2

  Outcomes Outcomes Outcomes Outcomes Outcomes Outcomes

Access in Full 4 3 3 1 3 1

Access with Redaction (Exemption) 5 14 6 8 7 6

Application Withdrawn 1 - 1 - - -

Access Denied - - - - - -

Access Refused 1 - - - - -

THE STATE RECORDS ACT 2000 

The City of Kalgoorlie-Boulder, as a Local Government Authority, is required under the State Records Act 

2000 (the Act) to provide an annual report, as outlined in the Record Keeping Plan. 

The Record Keeping Plan was first approved by the State Records Commission in August 2004 and a 

comprehensive five-yearly review was undertaken and approved in 2009 and August 2014. The City’s record 

keeping systems are continuously reviewed and developed to improve efficiency, reliability and meet new 

requirements. ECM/Ci Anywhere provides centralisation for all corporate documents and increases efficiency 

in document retrieval, storage and retention.

As part of the Staff Induction Program and Record Keeping Training Plan, employees are informed of their 

record keeping obligations during an information session. Employees are also provided with a Record 

Keeping Guidelines and Policy Handbook. Additional training sessions for the City’s electronic document-

management system are performed on a regular basis, complemented by recordkeeping work instructions 

and guidelines, in accordance with the course outline. The effectiveness and efficiency of the recordkeeping 

program is reviewed regularly to ensure it meets the business needs and compliance for record keeping.  

Evaluation forms are completed at the end of each training session. 

Elected Members receive training in their record keeping obligations and the associated process at the 

commencement of their term of office. Regular updates are provided to Elected Members through their 

normal communication channels. 

POLICY REVIEW

The City of Kalgoorlie-Boulder original Policy Manual was adopted by Council on the 26 May 2008 and was 

last reviewed in 2017.  The policy review process is intended to ensure the policies are relevant to operational 

and legislative requirements. The reviewed and amended policies are presented to Council for endorsement 
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and the individual policy documents will be then 

made available on the City website and ECM.

Policies are now published as independent 

documents. The Record Keeping Policy and is 

published on the staff intranet, City website and 

registered in ECM and is promulgated throughout 

the organisation during inductions. It is available 

to all staff, contractors, Elected Members and 

outsourced agencies.

The record keeping procedures and guidelines 

are authorised by the Information Management 

Coordinator.  These procedures set out 

standardised processes for all staff and contractors 

to follow when carrying out record keeping tasks.

The procedures and guidelines are available to all 

staff and to contractors, Elected Members and for 

outsourced agencies when requested.

DISABILITY ACCESS AND INCLUSION PLAN  

2016 – 2021

The Disability Access and Inclusion Plan (DAIP)

for 2016-2021 was reviewed, and comment was 

sought on barriers to physical access, barriers to 

communication/accessible information, barriers 

due to lack of staff awareness and skills in delivering 

services to people with disabilities, barriers 

to opportunities to participate in complaints/

grievances, decision making processes and public 

consultations, as well as general feedback. The 

DAIP will be fully reviewed in 2021, with ongoing 

annual consultation planned with stakeholders 

in the interim to ensure ongoing feedback 

encouraging inclusion.

NATIONAL COMPETITION ACT COMPLIANCE 

The City of Kalgoorlie-Boulder, in satisfaction of 

the provisions of clause seven of the Competition 

Principles Agreement, offers the following reports 

on activities which occurred during 2017-18.

COMPETITIVE NEUTRALITY

This principle deals with ensuring that government 

business operations have no advantage or 

disadvantage in comparison with the private sector.

The policy dictates that competitive neutrality 

should apply to all business activities which 

generate a user pays income of over $200,000 

unless it can be shown that it is not in the public 

interest. In this regard, no significant new business 

activities for the purposes of competitive neutrality 

were initiated or considered during the year and no 

noncompliance allegations were made.

PAYMENTS TO EMPLOYEES

Set out below in bands of $10,000 is the number of 

employees of the City entitled to an annual salary 

of $100,000 or more.

Salary Range $  2018 2017

360,000 - 369,000  1  1

260,000 - 359,000  0  0

240,000 - 259,999   0  1

220,000 - 239,999  1  1

200,000 - 219,999  0  1

190,000 - 199,999  0  1

180,000 - 189,999  1  1

170,000 - 179,999  4  2

160,000 - 169,999  0  3

150,000 - 159,999  1  1

140,000 - 149,999  2  3

130,000 - 139,999  4  3

120,000 - 129,999  4  5

110,000 - 119,999   9  11

100,000 - 109,999  13  22
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Financial Report
For the year ended 30 June 2018
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This statement is to be read in conjuction with the accompanying notes.
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